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Adapting to New Customs

Tristan owns a clothing company. They specialize in formal wear for both men 
and women. They sell things such as suits, ties and formal dresses. Now the 
company	is	going	to	expand	into	the	global	market	for	the	first	time.	They	will	
open a new store in a different country. She has the choice where her company 
should	go	first.	Her	choices	are:

Australia               Germany                Thailand

The 3 countries are very different. They each have their own set of customs and 
lifestyles. Use the Internet. Research the three countries. Find out what it is like to 
live in each place. For example, research things like food, language, weather, 
clothing,	etc.	Help	Tristan	choose	where	she	should	expand	her	company	first!

Customs and Lifestyles in Australia

Customs and Lifestyles in Germany

Customs and Lifestyles in Thailand

Where do you think Tristan should open the new store?

6A
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Activity Five
Jumping at the Opportunity: What Would You Do?

It’s not enough to follow all the steps to get your perfect job. There are lots of 
other people in the same place as you. You need to set yourself apart from the 
rest.	The	way	to	do	this	is	to	show	that	you	can	adapt	to	change.	Lots	of	people	
don’t like change. That makes them unreliable. With most jobs running on a 
global market, it makes things unpredictable. So businesses need to be able to 
change and adapt with the world. That means employers need workers who can 
also change and adapt. 

It’s one thing to tell your boss you are one of these people. It’s even better to 
show them. You can do this by jumping at every opportunity given to you. This will 
show to your boss that you are willing and able to do what the business needs. 
This promotes trust, which leads to more responsibility. That’s how you get ahead 
and become a success.

Below is a chart with some things you may or may not be okay doing for work. 
For each thing, decide whether you are okay or not okay doing them. In the next 
column, explain why you are NOT okay with doing something. Then, in the last 
column, explain why jumping at the opportunity would help you get ahead.

Job Would you do it? 
- YES/NO Why Not? Why should you do it?

Working long or late hours.

Moving to a new store 
location.

Moving to a new city or 
town.

Moving to a new state or 
country.

Accepting	a	leadership	role.

Being in charge of others.

Setting up work schedules.

Having to deal with workers 
that aren’t doing a good job.

Make hard choices or calls 
to clients.
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Activity Four
Entrepreneurs and Failure

Entrepreneurs are Risk Takers. They are people who know they will fail. This does 
not hold them back. They always keep going.

All	people	take	risks.	If	they	fail,	they	too	have	to	keep	going.	We	all	need	to	set	
and keep goals. No matter how hard it is.

Most inventors have failed. They expect to be wrong far more often than right. 

The idea is to not let failure stop you. Entrepreneurs know that they can fail 
without fear. Expecting failure is part of expecting success. This will take the fear 
out	of	failure.	An	inventor	can	fail	999	times	before	it	works	once.

Failed but not Failures.
One way to deal with failure is to learn from other entrepreneurs. Here is a short 
list of people who have failed. 

•	Henry	Ford	went	broke	five	times	before	he	finally	succeeded.	

•	Thomas	Edison’s	teachers	said	he	was	too	stupid	to	learn	anything.	

•	J.	R.	Simplot,	the	Idaho	potato	king,	went	bankrupt.

•	Walt	Disney	was	fired	for	lack	of	ideas.	He	also	went	bankrupt	before	he	built		 			
   Disneyland. 

•	Leonardo	da	Vinci	had	some	huge	failures	and	mistakes.	

Look	up	two	other	famous	Entrepreneurs	of	your	liking.	Write	a	paragraph	each	
on how they failed at one time.

Entrepreneur #1

Entrepreneur #2 
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Activity Three
Challenging the Rules and Being Innovative

Read the story and answer the questions.

Christopher uses an alarm clock. He always sleeps through it. He ends up missing the 
bus to school every morning. Christopher decides to fix this problem. He sees that 
the alarm isn’t loud enough to wake him up. He also sees that the alarm turns itself 
off after 15 seconds. He likes to open machines and see how they work. He opens 
the alarm clock and looks inside. He finds how to make it louder. He also finds how to 
change the auto-off. This way, the alarm will stay on until he turns it off himself.

Christopher has a little sister named Emily. She is in kindergarten. She likes going to 
school. She is not happy with the way it works. They always start with a few lessons, 
play a game, then go outside for recess. Then they come back in and take a nap. 
After, they eat lunch while the teacher does story time. Then they do another lesson, 
have another recess, and play one more game before going home. This is how 
they’ve always done it. Emily wants to eat lunch before having a nap. She wants 
story time before the nap too. That way, she will be more tired and sleep better. She 
talks to her teacher about it.

Christopher and Emily’s mom works at a small business. She starts at 8:30 in the 
morning and works until 1:30 in the afternoon. Sometimes she needs to stay later 
because it gets busy. She picks up Emily from kindergarten for 2:00. Emily starts 
Kindergarten at 9:00 in the morning. Because of her work schedule, she has to get 
Emily ready extra early so she can take her to daycare for 8:00 in the morning. Then, 
she drives herself into work across town. The business doesn’t get any calls until 9:30 in 
the morning. So, she asks her boss if she could work from 9:00 in the morning until 2:00 
in the afternoon instead. This way she can get Emily ready and drop her off at school 
on her way to work.

1.	Christopher	fixed	a	problem	he	was	having.	How	did	he	innovate?	

2. How did Emily change the rules? 

3. Christopher and Emily’s mom changed her work schedule. Why did she do this? 
How did this make things better? 
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Activity Two
Timelines

The seasons change. The weather changes. People and places change too.

Choose a topic and create a timeline. This can be a person, a business or a city. 
Use the Internet and other forms to research your choice.

What or who are you writing a timeline of?  

How did this person or place get started? 

What major changes have taken place?

•

•

•

•

•

•

How were they able to stay current with the time? 

Do you think they will succeed into the future? Why?

Draw a timeline to show how they began and what changes happened.

 

Topic ideas could be:

•	 A	person	you	know.	A	celebrity,	sports	figure	or	world	leader.

•	 A	company	or	sports	team.

•	 A	city,	town	or	country.

beginning change 1 change 2 change 3 now the future
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Activity One
Dynamic Traits Word Search

There are many words to describe Dynamic Traits. These are words that 
can describe a person. You can develop these over time. Some of these are 
outgoing, sensible, assertive, go getter, etc. Below is a word search with a list of 
dynamic trait words. Find all the words in the Word Search. 

adaptable easygoing generous nice

assertive effective go getter outgoing

bright energetic good polite

changing enterprising helpful productive

compelling faithful kind sensible

courteous forceful loyal thoughtful   

dynamic friendly magnetic understanding

a e i u g n i o g t u o q z c

y m a g n e t i c h n h x c p

l e e v i t r e s s a d o o g

f t m x t c i t e g r e n e r

g n i l l e p m o c m l l q h

l s y c o u r t e o u s o g e

g n i g n a h c b b q d y p l

e v i t c e f f e g r w a d p

e v i t c u d o r p j i l b f

g l k s i e e c i n p r g n u

o u w e m l u f e c r o f h l

g f b n a d y l d n e i r f t

e t f s n r l u f h t i a f r

t h t i y s g n i o g y s a e

t g k b d m s u o r e n e g v

e u o l a n h s j e t i l o p

r o v e n t e r p r i s i n g

o h a d a p t a b l e u c k i

d t g n i d n a t s r e d n u
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Learning Dynamic Traits
Arm-Folding Game
How do you feel about change? Do you resist? Is it something you look forward 
to? Does it scare you? 

All of us have to deal with it. Even if it is not asked. Being able to change yourself 
may be one of the most important traits to have.

As a class, ask everyone to fold or cross their arms. 
As if they are waiting or bored with something. After 
everyone has done this, ask them to cross their arms 
the other way. Reverse of what they just did. Many 
will have a hard time with this. (You could do this a 
few times.)

Talk about what just took place.

1. How did it feel to change arm positions? 

2. Did you have to stop and think about it? 

3. Was it easy doing this, or did you find it hard?

4. Why do some people resist change?

5. What could be done to make change easy?

When people cross their arms, they do it without thinking. When they’re asked 
to do it in reverse, most people have to stop, refold their arms, and think about 
which arm moved first, or which was on top.

“It is not the strongest of the species that survives, nor the most intelligent that 
survives. It is the one that is the most adaptable to change.” - Charles Darwin
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Adapt1 Happy and nice to others. A

Outgoing

Friendly

Confident

Appreciate

Consider

Understand

3

4

5

6

7

8

Able to find fixes to things.

Knowing about what's happening.

Being sure of yourself.

Able and willing to change.

Thinking of others.

Likes to meet with new people.

C

D

E

F

G

H

2 Problem Solve Having respect for others. B

Dynamic Traits for the Globally Competent Person
Global Competency is having the skills and mindset to find your way through 
this world. The 21st century has broken down the walls that separate countries. 
So the 21st century person needs to break down those walls as well. That 
means you need the traits of a dynamic person. This person can survive the 21st 
century world, and thrive in it.

Part A: Here is a list of some dynamic traits. These are traits that a globally 
competent person will have. Match each trait to its description.

Part B: Dynamic traits are what sets you apart from everyone else. The list 
above gives you an example of some of them. There are many other traits that 
make you a dynamic person. Pick 5 traits that you think you have. This can be 
from the list above or any others. Explain what makes these traits dynamic. Give 
an example of how you have that trait.
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Learning Dynamic Traits
How to Become a Better You 
You have a personality. Everyone you know has a personality. But is it good or 
bad? Do you ever think about it? Here are some tips to become a better you.

- Knowing you
“Knowing yourself is the beginning of all wisdom.” – Aristotle
Start by making a list of all your traits. Both good and bad. Circle the ones you 
want to keep. Put a star next to the ones you wish to change. Don’t shy away 
from your flaws, we all have some.

- Focus on the positive
When you think positive, the actions you take will be too. This can help build 
confidence. 

- Your opinion counts
Everyone has opinions. Sharing your own thoughts might help solve a problem. 
Or answer someone's question.

- Meet new people
You can find friends nearly anywhere. The world is highly connected and 
people come from all around it. Learning about other places or cultures can 
have a positive effect on you.

- Read often
This can come in any form. From the news, to technical books, to stories. 

- Be a good listener
Seems easy enough. But do you really listen to understand? Or do you listen to 
voice your reply?

- Be a little fun and silly
Humor is a good thing. Be fun. After all, laughter is the best medicine.

- Be polite
Greet others with a smile. Help where you can. 

- Check your Body Language
Stand-up straight. Don’t drop your shoulders. Make eye contact while speaking.

- Be true to you
Stay true to yourself and don’t try to copy others. 

- Be confident
Be sure of yourself, ignore the doubt. Stay positive. Even if you turn out to be 
wrong. It’s all a learning experience.

7
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Read questions 1-10.   Circle   TRUE or FALSE as it applies to you.  

TRUE  /  FALSE  1.   When you meet a new person, you can  
                      connect with them easily.

TRUE  /  FALSE  2.   You are good at talking with others.  

TRUE  /  FALSE  3.   You are not afraid of being rejected.

TRUE  /  FALSE  4.   People want to relate and listen to you. 

TRUE  /  FALSE  5.   You have energy and enthusiasm.   

TRUE  /  FALSE  6.   People can always approach you.

TRUE  /  FALSE  7.   You are confident and independent.  

TRUE  /  FALSE  8.   You love a new challenge.   

TRUE  /  FALSE  9.   You are a natural leader.

TRUE  /  FALSE  10. You are social and like to be around people.   

Count how many times you circled TRUE. Count how many times you circled 
FALSE. Record your numbers in the space below.

If you circled mostly TRUE, you are more of a dynamic person. If you circled 
mostly FALSE, then you have a more static personality.

Do you have a dynamic or static personality? Explain.

________ TRUE ________ FALSE

PR
EA

SS
ES

SM
EN

T

W
O

RK
SH

EE
T

W
O

RK
SH

EE
T

W
O

RK
SH

EE
T
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Adaptability and Flexibility 
The world is always changing, especially on the job. Things such as technology 
change very fast. A boss wants to hire people who can adapt to change and 
accept new ideas. You can tell a boss that you are adaptable, but how do you 
show it?

Here are some tips to show your boss that you are flexible. 

•	 Look	for	new	ways	to	do	things.
•	 Have	a	positive	“I	can	do	it”	attitude.
•	 Get	better	at	doing	multiple	jobs	at	one	time.
•	 Always	find	ways	to	make	a	new	change	work	for	you.
•	 Always	fit	your	methods	to	a	new	change.
•	 Don’t	stress	out	when	things	don’t	go	as	planned.

1. In the space below, write down some other ways you can show a boss that 
you are flexible.

2. Role-playing: You have planned a birthday party for your little cousin. It is an 
outdoor party with lots of activities and fun in the sun. All week the weather 
has called for clear sunny skies. It is now the day before the party. It is calling for 
storms all day. You can’t cancel the party. How would you deal with this? What 
would you do to prepare for the change?

3. Is there a time where you showed flexibility at work, school or at home? Explain.

..................Before You Teach
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Bloom’s Taxonomy 
Bloom’s Taxonomy* for Reading Comprehension
The activities in this resource engage and build the full range of thinking skills that are essential for students 
comprehension. Based on the six levels of thinking in Bloom’s Taxonomy, assignments are given that challenge students 
to move beyond the worksheet to understand the information through higher-order thinking. By using higher-order skills 
of remembering, understanding, applying, analysing, evaluating, and creating, students become active learners, drawing 
more meaning from the information, and applying and extending their learning in more sophisticated ways.

Our resource, therefore, is an effective tool for any Social Studies program. Whether it is used in whole or in part, or 
adapted to meet individual student needs, this resource provides teachers with the important questions to ask and 
interesting content, which promote creative and meaningful learning.

Adaptability: able to change yourself to different conditions.

Change: exchange for something else.

Creativity: to make meaningful new ideas, methods or ways.

Dynamic traits: what sets you apart from everyone else.

Failure: lack of success.

Flexibility: willingness to change or adapt your ideas.

Global Competency: having the skills and mindset to find your way through this world.

Innovation: something new or different introduced.

Invent: to create your own product.

Iteration: a different version of something that already exists.

Mindset: an attitude or mood.

Opportunity: a chance to move forward or succeed.

Risk: putting yourself in a position where there’s a chance of loss.

Status Quo: the way things are or have always been.

Technology: deals with the creation and use of technical means.

Versatility: your ability to adapt.

Zero-Based Thinking (ZBT): a way of thinking about things.
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Pick a Personal Trait

Trait Description

Openness Curious, original, smart, creative, open to new ideas.

Conscientiousness Organized, on time, looking to do well, trustworthy.

Extraversion Outgoing, likes to talk, likes to be around others.

Agreeableness Friendly, open-minded, sensitive, trusting, nice.

Natural Reaction Nervous, easily mad, worried, moody.

1. Which one of these traits best describes you? 

2. Which one of these traits least describes you? 

3. Which one of these traits would you like to have more of, if any? 

In each speech bubble, give a real-life example that describes your best trait.

YOUW
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O
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O
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R 
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1.  
Answers will vary. 

3.  
Answers will vary. 

2.  
Answers will vary, but 
may include: Move 

the party indoors and 
decorate it to look like 

the outside. 

1 F

C2

E5

B6

G7

D8

A4

H3
Answers will vary. 

Answers will vary. 

Answers will vary. 

Answers will vary. 

Part A

Part B
Answers will vary. 
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Adapt1 Happy and nice to others. A

Outgoing

Friendly

Confident

Appreciate

Consider

Understand

3

4

5

6

7

8

Able to find fixes to things.

Knowing about what's happening.

Being sure of yourself.

Able and willing to change.

Thinking of others.

Likes to meet with new people.

C

D

E

F

G

H

2 Problem Solve Having respect for others. B

Dynamic Traits for the Globally Competent Person
Global Competency is having the skills and mindset to find your way through 
this world. The 21st century has broken down the walls that separate countries. 
So the 21st century person needs to break down those walls as well. That 
means you need the traits of a dynamic person. This person can survive the 21st 
century world, and thrive in it.

Part A: Here is a list of some dynamic traits. These are traits that a globally 
competent person will have. Match each trait to its description.

Part B: Dynamic traits are what sets you apart from everyone else. The list 
above gives you an example of some of them. There are many other traits that 
make you a dynamic person. Pick 5 traits that you think you have. This can be 
from the list above or any others. Explain what makes these traits dynamic. Give 
an example of how you have that trait.

EASY MARKING ANSWER KEY


