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...................Student Worksheet

Below are a number of different prompts. They are meant to get you to think deeper.  
Choose one and use it as inspiration for a paragraph or story.

 1. If I was another gender, my life would be different because... 

 2. Describe a time when you felt like you were treated unfairly. How did that make you   
  feel? What helped you get through it?

 3. A cause I am very passionate about is ______________ because...

 4. If I were Prime Minister, I would fight against discrimination by...

 5. The thing that frustrates me most about the world is... But I find hope in...

 6. As an ally to ________________, I promise to... 

 7. Human rights have come a long way in the last 100 years. 100 years from now...
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Intersectional Activism

Standing up for something can be scary. It can be even scarier if you are fighting against 

stereotypes like Malala Yousafzai.

Emma González is a Hispanic teenager. She is also bisexual. She survived a shooting at 

her high school. She decided to fight for gun control. She has shown that LGBTQ+ people, 

women and Hispanic people have voices. She has shown that they have a right to be 

heard. This is known as intersectional activism. 

Greta Thunberg is a young girl from Sweden. She fights to combat climate change. She 

started the school strike for climate movement. She has won many awards for her activism. 

By speaking out she is showing that kids and girls deserve to be heard. 

Research an intersectional activist. This person might represent more than one oppressed 

group. Write a report on this person. 

Your report should answer the following questions:

	 •	 Who	have	you	chosen?

	 •	 What	do	they	fight	for?

	 •	 What	groups	of	people	do	they	represent?

	 •	 What	challenges	have	they	faced?

	 •	 What	are	their	greatest	accomplishments?

Be prepared to share your report with the class! 

Activity Five
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Sticky Note Reflection

Sometimes it is hard to think about the good things in our lives. It is easy to let the bad or 
stressful things overwhelm us. Take a moment to reflect on your life.

Take 3 sticky notes. Write down something you are grateful for that you might take for 
granted. Write down something you are struggling with. Write down something you have 
learned about gender, orientation or discrimination that surprised you.

Put your sticky notes up on the wall under each of the three headings. Have a silent walk 
around the class. Read some of the other notes. Then go back to your table and answer 
the following questions on your own.

1. Was there anyone who was grateful for the same things as you? If so, how did that make  
 you feel?

2. Was there anyone who was struggling with the same things as you? If so, how did that  
 make you feel?

3. Was there anyone else who was surprised about the same facts as you? 

4. What did you learn from reading your classmates’ reflections?

Activity Four
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Create Your Own Inclusive Advertisement

Sexism has always been an issue. For a long time, this kind of behaviour was the norm! TV 

shows and movies portrayed women as weak. You never heard women’s opinions on the 

radio. Some ads showed women as lesser than men. See some examples of these real 

advertisements below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Choose one of the ads provided or research other ads from throughout history. Redesign 

it so that it is inclusive to everyone. You must think about:

	 •	 The	message	you	want	to	send.	

	 •	 The	product	you	want	to	sell.

	 •	 How	you	depict	the	people	in	the	ad.

Put the finished advertisements up in your classroom! Be as creative as you can.

Challenge: Find a commercial or radio advertisement and rewrite the script! 

Activity Three
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An Inclusive Business

Many businesses have inclusion policies. This means that they promise to treat everybody 

fairly. Some put them where everyone can see them. Pretend you own a business. 

Choose one of the tasks below to complete.

 a) Create an inclusion policy. It should explain how you will treat your customers and   

  your staff. You should have:

●	 	 •	A	sentence	explaining	who	is	welcome.

●	 	 •	How	you	will	deal	with	discrimination.

●	 	 •	A	positive	message	to	customers	and	visitors	of	your	business.

 b) Create a poster to put on the door of your business. Your poster should:

●	 	 •	Be	bright.

●	 	 •	Be	welcoming.

●	 	 •	Explain	who	has	the	right	to	be	there.

●	 	 •	Explain	the	values	of	your		

     business. 

Be prepared to share your policy. 

You could put your poster on the 

door.

Activity Two

Source:  
www.awesomefoundation.org

Source:
https://racc.org
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Activity One
Discrimination Case Studies

Below are a number of case studies that describe different kinds of discrimination. Choose 3 

and describe how you could deal with the situation.

Case Study #1: Disability Discrimination

A school plans a trip to an art gallery. A blind student is not invited. This is because the 

school thinks she will not be able to participate in the gallery’s activities. Imagine you are her 

parent. What would you do?

Case Study #2: Sexism

There are a bunch of boys playing football in the park. A girl comes and asks if she can play. 

One of the boys says she can’t play because she’s a girl. Imagine you are one of the boys 

playing football. What would you do?

Case Study #3: Racism

There is a fight in the schoolyard between a white student and black student. The principal 

suspends the black student. The white student does not get a punishment. Imagine you are 

the vice principal. What would you do?

Case Study #4: Homophobia

A teacher describes gay relationships as ‘unnatural’ and ‘sinful’ during Sex Education. He 

says he will not discuss these types of relationships in class. There is a gay student in the class 

who is very upset by this. Imagine you are the student’s classmate. What would you do?

Case Study #5: Transphobia

A school is going on an overnight trip to a campsite. The camp says they can’t allow a 

transgender student to come on the trip. The reason is that they only have a boys’ tent area 

and a girls’ tent area. They claim they wouldn’t know where to put the student. Imagine you 

are the principal. What would you do?
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Real World Case Studies & Statistics
  

1.  Do you think the following statements are true or false? Circle the right answer.

  a) Homophobia is a dislike or hatred of gay people.

   TRUE  FALSE

  b) Homophobia and transphobia never lead to violence. 

   TRUE  FALSE

  c) More than half of LGBTQ2S+ youth have experienced offensive comments  
  about their gender identity or sexual orientation. 

   TRUE  FALSE

  d) LGBTQ2S+ people face higher rates of suicidal thoughts.

   TRUE  FALSE

2. Think of the meaning of the word anxiety. Why do you think a higher number of    
 LGBTQ2S+ people live with anxiety?

3. a) What is domestic abuse?

 b) Why do you think many cases of domestic abuse are not reported to the police?

NAME: 

...................After You Read
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1.  Put a checkmark (3) next to the answer that is most correct.

 a) What percentage of LGBTQ2S+ youth have experienced offensive comments?  

   A 10%

   B 36 %

   C 53%

   D 67%

 b) LGBTQ2S+ youth are _________ as likely to have been physically assaulted as   
  straight or cisgender youth.

   A half

   B just

   C two times

   D three times

 c) LGBTQ2S+ youth are ________ as likely to attempt suicide than straight or 
cisgender    youth.

   A  twice

   B three times

   C  four times

   D  five times

 d) Twenty-nine transgender people were killed in 2017 in the United States. Of   
  these 29, the majority were...

   A  transgender women of colour.

   B white transgender men.

   C  white transgender women.

   D  transgender men of colour.

Real World Case Studies & Statistics

10
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LGBTQ2S+ people often face discrimination. This is because of homophobia and 
transphobia. Sometimes it is violent. 

 
 
 
 

Many LGBTQ2S+ people live with anxiety. This is because of the hardships that they deal 
with daily. Some people think it is wrong to be different. Some think they have the right to 
treat 'different' people unfairly. They are known as bigots.

Transgender women face a high rate of violence. Over twenty transgender people are 
murdered every year. Most were Black or Hispanic transgender women. These deaths are 
because of sexism, transphobia and racism. This is intersectional discrimination.

Real World Case Studies & Statistics

The graph to the right is about 
LGBTQ2S+ people of colour. It shows 
how many have faced discrimination. 
This is based on their race, orientation 
or gender.

• LGBTQ2S+ youth are 2 times as likely as non-
LGBTQ2S+ youth to have been physically assaulted.

• LGBTQ2S+ youth are 5 times as likely as 
non-LGBTQ2S+ youth to try to take their own lives.

51% have 
been sexually 
harassed.

53% have  
dealt with offensive 
comments.

LGBTQ2S+ QUICK STATS. 

(Source: At the Intersection:  
Race, Sexuality and Gender, HRC Equality 

Forward)

Experiences with violence and discrimination

LGBTQ2S+Race or Ethnicity Race or Ethnicity LGBTQ2S+

DISCRIMINATION BECAUSE... VIOLENCE BECAUSE...

61%

39%

50% 49%

30%

69%

24%

75%

YES NO NO NO NOYES YES YES
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Real World Case Studies & Statistics
2. Briefly describe the term ‘domestic violence’. 

3. Imagine you were a lawmaker. Would you have strict punishments for certain behaviours?   

 Like homophobic, transphobic, racist, or sexist. Why or why not?

Graphic Organizer

4. Use the graphic organizer on page 12 to brainstorm different examples of     
 discrimination.

 Discrimination can come in many forms. Some reasons for it are gender, orientation,   
 race, age, or disability. 

 Brainstorm examples of discrimination. Come up with as many examples as you can for  
 each. You can use the web to help you come up with ideas.
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Prejudice can exist in many forms! For example, some people don’t think a woman would 
make a good leader. Another example is thinking that a woman should have to wear 
something ‘feminine’ to impress others. There are simple forms of prejudice against women 
that happen every day. We may not even notice them! 

Get into pairs or groups of three. Brainstorm ways that women are seen as less able or inferior 
to men. Try to come up with as many as you can! Then, come up with some solutions to how 
the situation could be more equal. Some examples have been given below. 

14

Everyday Prejudice

2

EXAMPLE OF PREJUDICE SOLUTION

• A woman usually takes the man’s last 
name when they get married. 

• Sports leagues only include the gender 
in the title when it’s a women’s team. 
Otherwise, it’s just the sport. (example, 
NBA vs. WNBA)

• The woman could keep her own last 
name. 

• Include the gender in all league names. 
(example, MNBA & WNBA)

NAME: 

...................After You Read

© Gender Equality & Inequality CCP5812C-6

2

2

3

3

Answer each question in full sentences.

Part B

2. What are TWO reasons why a person might prefer more traditional gender roles?      

 

 

 

3. What causes people to become advocates for a cause?   

 

 

 

4. What is the difference between prejudice and discrimination?    

 

 

 

5. What is intersectionality? Who might experience intersectional discrimination?     

 

 

 

6. What is privilege? Give one example.      

 

 

 

2

Comprehension Quiz

20

SUBTOTAL:       /12
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Crossword Puzzle!

17

Down

1.  Some _______________ are more traditional than   
  others.
2.  Discrimination based on race.
3.  Another word for 'open minded' or less traditional.
4.  Someone who believes in gender equality for   
  women.
5.  Something that is expected in a certain culture or  
  time period.
7.  How a person experiences inequality because of  
  the different parts of their identity.
11.  Unearned advantages by certain groups of   
  people.
12.  Discrimination based on gender.

Across
6.  When someone treats someone unfairly   
 because of their bias or prejudice.
8.  Jobs or tasks that are traditionally thought of  
  as a man's or woman's role. 
9.  A general belief about what a certain group  
  of people are like.
10.  A negative bias towards a person is known  
  as  ____________.
12.  The fight for the women's right to vote.
13. Caused many women to work jobs outside 
  of the home.
14.  A person who fights for a cause that they are  
  passionate about. 
15.  A positive or negative feeling about a group  
 of people.
16.  Discrimination against gay people.
17.  When everyone is treated fairly. 

advocate
bias
cultures 
discrimination
equality
feminist
gender roles
homophobia
intersectionality
liberal
norm
prejudice
privilege
racism
sexism
stereotype
suffrage
World War One

Word List

1.

2. 3. 4.

5.

6. 7.

8.

9.

10.

11. 12.

13.

14. 15.

16.

17.
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............................
The Fight for LGBTQ2S+ Equality

The Operation Soap riots 
of 1981 sparked Toronto’s 
current Pride Week, one of 

the world’s largest gay pride 
festivals. 

The March of Hearts rally for 
same-gender marriage on 

Parliament Hill in 2004.

Canada led the way for 
same-gender marriage 
in 2005 when it became 

the first country outside of 
Europe to legalize it. 

(Source: Vismax, Dreamstime.com)

(Source: Hector Vasquez, blogTO)

(Source: Commons Wikipedia)
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LGBTQ2S+ people often face discrimination. This is because of homophobia and 
transphobia. Sometimes it is violent. 

 
 
 
 

Many LGBTQ2S+ people live with anxiety. This is because of the hardships that they deal 
with daily. Some people think it is wrong to be different. Some think they have the right to 
treat 'different' people unfairly. They are known as bigots.

Transgender women face a high rate of violence. Over twenty transgender people are 
murdered every year. Most were Black or Hispanic transgender women. These deaths are 
because of sexism, transphobia and racism. This is intersectional discrimination.

Real World Case Studies & Statistics

The graph to the right is about 
LGBTQ2S+ people of colour. It shows 
how many have faced discrimination. 
This is based on their race, orientation 
or gender.

• LGBTQ2S+ youth are 2 times as likely as non-
LGBTQ2S+ youth to have been physically assaulted.

• LGBTQ2S+ youth are 5 times as likely as 
non-LGBTQ2S+ youth to try to take their own lives.

51% have 
been sexually 
harassed.

53% have  
dealt with offensive 
comments.

LGBTQ2S+ QUICK STATS. 

(Source: At the Intersection:  
Race, Sexuality and Gender, HRC Equality 

Forward)

Experiences with violence and discrimination

LGBTQ2S+Race or Ethnicity Race or Ethnicity LGBTQ2S+

DISCRIMINATION BECAUSE... VIOLENCE BECAUSE...

61%

39%

50% 49%

30%

69%

24%

75%

YES NO NO NO NOYES YES YES
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Prejudice can exist in many forms! For example, some people don’t think a woman would 
make a good leader. Another example is thinking that a woman should have to wear 
something ‘feminine’ to impress others. There are simple forms of prejudice against women 
that happen every day. We may not even notice them! 

Get into pairs or groups of three. Brainstorm ways that women are seen as less able or inferior 
to men. Try to come up with as many as you can! Then, come up with some solutions to how 
the situation could be more equal. Some examples have been given below. 
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Everyday Prejudice

2

EXAMPLE OF PREJUDICE SOLUTION

• A woman usually takes the man’s last 
name when they get married. 

• Sports leagues only include the gender 
in the title when it’s a women’s team. 
Otherwise, it’s just the sport. (example, 
NBA vs. WNBA)

• The woman could keep her own last 
name. 

• Include the gender in all league names. 
(example, MNBA & WNBA)
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The Fight for LGBTQ2S+ Equality

The Operation Soap riots 
of 1981 sparked Toronto’s 
current Pride Week, one of 

the world’s largest gay pride 
festivals. 

The March of Hearts rally for 
same-gender marriage on 

Parliament Hill in 2004.

Canada led the way for 
same-gender marriage 
in 2005 when it became 

the first country outside of 
Europe to legalize it. 

(Source: Vismax, Dreamstime.com)

(Source: Hector Vasquez, blogTO)

(Source: Commons Wikipedia)


